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DENVER PUBLIC SCHOOLS

VOCATIONAL TEACHERS’ FEDERATION

AGREEMENT


This Agreement is made and entered into by and between SCHOOL DISTRICT NO. 1 IN THE CITY AND COUNTY OF DENVER AND STATE OF COLORADO and VOCATIONAL TEACHERS’ FEDERATION OF DENVER, LOCAL 203, this 7th day of March, 2000, and shall constitute Board Policy for the term of the Agreement, and herein in good faith.  All terms and conditions of this Agreement shall be effective retroactively to September 1, 1999.


The Board and the Federation recognize that maintenance of high-quality vocational training programs at the Emily Griffith Opportunity School requires competent dedicated teachers and mutual understanding and cooperation between the Board and the Federation, and that:


The Denver Public Schools are governed by the Board of Education whose powers are delegated by the State of Colorado.


The Superintendent of the Denver Public Schools is the Executive Officer of the Board and in such position administers the public schools in accordance with policies and decisions by the Board.


The adult vocational teachers of the Emily Griffith Opportunity School have the right to join, or refrain from joining, any organization for professional or economic improvement and for the advancement of vocational education.  Membership in any organization shall not be required as a condition of employment of a teacher at the Emily Griffith Opportunity School.  Any such teacher organization shall admit persons to membership without discrimination on the basis of race, creed, color, national origin, sex or marital status.


Now, therefore, the parties agree as follows:

ARTICLE 1—DEFINITIONS

A.
The term "teachers", when used hereinafter in this Agreement, shall refer exclusively to the adult vocational teachers and counselors who possess a valid, full-time vocational credential and are assigned to the Emily Griffith Opportunity School as contract teachers, or annual contract teachers. 

B.
The term "Federation," when used hereinafter in this Agreement, shall refer to Vocational teachers’ federation of Denver-Local 203.

C.
The term "Board," when used hereinafter in this Agreement, shall refer to the Board of Education of School District No. 1 in the City and County of Denver and State of Colorado.

D.
The terms "District,” "School District," and "Denver Public Schools," when used hereinafter in this Agreement, shall refer to School District No. 1 in the City and County of Denver and State of Colorado.

E.
The term "Superintendent," when used hereinafter in this Agreement, shall refer to the Superintendent of Schools of School District No. 1 in the City and County of Denver and State of Colorado.

F.
The term "principal,” when used in the Agreement, shall refer to the principal of Emily Griffith Opportunity School.

G. The term "school year," when used hereinafter in this Agreement, shall mean the officially adopted Emily Griffith Opportunity School calendar.

H.
The term “Annual Contract Teacher” shall refer to any teacher who has successfully completed at least 1080 hours paid at the hourly rate for one year of teaching at Emily Griffith Opportunity School, and who has been granted an annual contract approved by the principal for the following year.  The salary shall be in accordance with the tiers as provided in the attached Adult Vocational Annual Contract Teachers Salary Schedule (Appendix B). 

I.
The term “Annual Contract” shall refer to a one-year teaching contract for at least 915 hours of teaching time, which is renewable from year to year on the approval of the principal, provided the teacher has received a satisfactory performance appraisal.  Only teachers who have successfully completed at least 1080 hours paid at the hourly rate for one year of teaching at Emily Griffith Opportunity School are eligible for an annual contract.

J.
The term "Contract Teacher" shall refer to all teachers who were employed as contract teachers prior to 9/1/99 and are currently employed 1098 hours during the school year and paid an annual salary according to the various steps as set out in the attached Adult Vocational Contract Teachers Salary Schedule (Appendix A).  
ARTICLE 2—GENERAL

A.
If any provision of this Agreement, or any application of this Agreement, to any teacher covered hereby shall be found contrary to law, such provision or application shall have effect only to the extent permitted by law, but all other provisions or applications of this Agreement shall continue in full force and effect.

B.
No provision, term, or condition of this Agreement shall be in any way interpreted as affecting or changing the provisions of the retirement plan of the School District or any of the policies, rules, or regulations made pursuant to said retirement plan now in effect.

C.
No change, rescission, alteration, or modification of this Agreement in whole or in part shall be valid unless the same is ratified by both the Board and the Federation and endorsed in writing hereon.

D.
This Agreement shall be governed and construed according to the Constitution and Laws of the State of Colorado.

E.
The Board agrees it will not, during the period of this Agreement, officially adopt or implement any condition of employment contrary to the terms of this Agreement until such condition has been a subject of negotiation as provided by Articles 4 and 5.


If modifications to conditions of employment are needed because of state or federal legislation, and the use of Articles 4 and 5 is untimely or impractical, the implementation of such conditions shall be made after a meeting with representatives of the Federation to minimize effects on the provisions of the Agreement.

F.
Pursuant to the laws of the United States and of the State of Colorado, the Board shall continue its policy of not discriminating against any teacher nor unlawfully restricting the rights of teachers as citizens on the basis of race, creed, color, national origin, sex, marital status, age, handicapping condition, membership in any teacher organization, or such other specified human or civil rights as may be protected by Statute.

G.
The parties recognize that the Board of Education has the responsibility and authority to manage and direct on behalf of the public all operations and activities of the District to the full extent authorized by law.  All rights and authority of the Board of Education, which are not specifically waived, compromised, or otherwise limited in this Agreement, are retained by the Board of Education.

ARTICLE 3—RECOGNITION

A.
As a result of the action authorized by the Board on April 6, 1967, the Federation was designated by the Board as the sole negotiating representative for all teachers as defined in Article 1 assigned to the Emily Griffith Opportunity School.  Recognition shall continue for such additional periods of time under such procedures approved by the Board.

1.
Not later than April 1, annually, the District and the Federation will review all teacher assignments at Emily Griffith Opportunity School to assure continuing compliance with the Federation composition defined in Article 1.A.

B.
All rights and privileges granted to the Federation under the terms and provisions of this Agreement are for the exclusive use of the Federation.

ARTICLE 4—SUCCESSOR AGREEMENT

Beginning February 1, 2002, a review of the Agreement may be initiated by the Board to the Federation, or by the Federation to the Board, or its representatives.  Review and negotiations are to be initiated by consent, and shall be conducted according to the procedures provided for in Article 5.  Unless otherwise mutually agreed, such review and negotiations, including any mediation related thereto, shall terminate not later than June 1, 2002.

ARTICLE 5—PROCEDURES FOR NEGOTIATIONS

A.
Request for Negotiations

1.
Written requests for negotiations between the Board and the Federation may be submitted on such matters concerning teachers’ salaries, wages, hours, and conditions of employment.  All proposals relevant to these issues are subject to negotiation.  Such requests will specify the subject matter to be considered.

2.
A written response will be made within ten (10) school days of the receipt of any such written request.

3.
Negotiations will be conducted at times and places mutually agreeable to the negotiators named by each party provided, however, that the first meeting shall be held within ten (10) school days of such written response.

4.
The Board and the Federation agree to accept and consider recommendations from the community when modifying this Agreement.

5.
The parties to this Agreement recognize that the public has an interest in the negotiations and acknowledge a duty jointly to inform the public of the status and progress of negotiations.

6.
During negotiations, the Board and the Federation will present relevant data, exchange points of view, and make proposals and counter-proposals.  Upon request of either party, the other will make available for inspection its records and data pertinent to the subject of negotiations.

7.
If negotiations are scheduled during the school day, the negotiators shall be released from their regular duties with no loss of pay.

8.
Either party may use the services of outside consultants and may call upon professional and lay representatives to assist in the negotiations.

9.
Tentative agreements reached as a result of such negotiations will be reduced to writing and will have conditional written approval of both parties pending final adoption and approval of the School District budget.  After such adoption and approval, the final Agreement will be signed by the Board and Federation.  If changes in this tentative Agreement are necessary as a result of a legal budget adoption process, the Agreement will be subject to negotiation and any changes would become an addendum to this Agreement.

B.
Impasse Resolution/Mediation

1.
Either party may declare an impasse.  Then a mediator shall be selected with the assistance of the American Arbitration Association.  The mediator shall be selected in the following manner:

a.
The American Arbitration Association shall submit simultaneously to each party an identical list of names of five persons skilled in mediation and knowledgeable in vocational education matters.  Each party has seven (7) days from the mailing date in which to cross off any names to which it objects, number the remaining names in order of its preference, and return the list to the American Arbitration Association.  If a party does not return this list within the time specified, all persons named therein shall be deemed acceptable.

b.
From among the persons who have been approved on both lists, and in accordance with the designated order of mutual preference, the American Arbitration Association shall invite the acceptance of a mediator.

c.
If the parties fail to agree upon any of the persons named, or if those named decline or are unable to act, or if for any other reason an appointment cannot be made from such lists of names, the American Arbitration Association shall appoint a mediator from its other members without submitting additional lists.

2.
Any mediation efforts must be concluded by August 31, unless extended by mutual agreement, and will be conducted under rules determined by the mediator.

3.
If mediation is unsuccessful and if both parties agree, the mediator may issue a written report to the parties explaining the matters still at issue.

4.
The parties agree to share the cost of mediation equally.

ARTICLE 6—EFFECTIVE DATES & DURATION

A.
This Agreement shall remain in full force and effect from September 1, 1999 through August 31, 2002, except that the Agreement shall terminate on April 6, 2002, unless the Federation shall continue as the sole negotiating representative of Adult Vocational teachers of the District under the procedures approved by the Board.

B.
The Board shall publish this Agreement and provide all teachers at Emily Griffith Opportunity School with a copy.  Teachers newly hired at Emily Griffith Opportunity School shall receive a copy of the current Agreement and upon notification of employment, a letter describing the Federation which represents teachers.  The cost of printing the Agreement will be shared equally between the Board and the Federation.

ARTICLE 7—GRIEVANCE PROCEDURE

A.
Definitions

1.
A "grievance" shall mean a complaint by a teacher or teachers in the negotiating unit that there has been a violation, a misinterpretation, or inequitable application of any of the provisions of this Agreement, except that the term "grievance" shall not apply to any matter as to which (a) the method of review is prescribed by law or (b) the Board is without authority to act.

2.
An "aggrieved teacher" is a teacher or teachers asserting a grievance.

3.
A "party in interest" is an employee who might be required to take action or against whom action might be taken in order to resolve a grievance.

B.
Procedure for Adjustment of Grievances

1.
Grievances shall be presented and adjusted in accordance with the following procedures:

Step 1.
The first contact for the aggrieved person shall be with his/her immediate supervisor.  The contact may be made any one of three ways: (1) individually, (2) together with the Chairman of the Federation Grievance Committee, or (3) through the Chairman of the Federation Grievance Committee.  A sincere effort of all persons concerned shall be made to resolve the situation informally.

Step 2.
Should the grievance not be resolved in Step 1 and the aggrieved teacher wishes to pursue the grievance further, he or she must submit the grievance in writing to the Federation Grievance Committee.  If the grievance cannot be resolved within the Committee, the Committee may submit the written grievance to the principal.  The principal shall meet with the Chairman of the Federation Grievance Committee within five (5) school days of receipt of the grievance.  The aggrieved teacher may be present and heard.  Within six (6) school days of this meeting, the principal shall communicate this decision in writing to the aggrieved teacher and the Chairman of the Federation Grievance Committee.

Step 3.


a.
If the decision of the principal does not satisfy the aggrieved teacher, the teacher and the Federation Grievance Committee may appeal the decision made at Step 2 to the Superintendent of Schools within five (5) school days after receipt of the decision of the principal.  The appeal shall be in writing.

b.
Within six (6) school days of the receipt of the appeal, the Superintendent or his representative shall meet with the aggrieved teacher, the Chairman of the Federation Grievance Committee, and the President of the Federation in an attempt to resolve the grievance.

Step 4.


a.
In the event the aggrieved teacher is not satisfied with the decision made in Step 3, or no decision is reached within ten (10) school days after the Superintendent or his representative received the grievance, the teacher may request, in writing, that the Chairman of the Federation Grievance Committee submit this grievance to arbitration.  If the Federation Grievance Committee feels the grievance merits further action, it may submit the grievance to arbitration within five (5) school days after receiving the request from the aggrieved teacher.  

b.
In the event the parties are unable to agree upon an arbitrator, the arbitrator shall be selected in the manner provided in Article 5.B for selecting a mediator.  

c.
Conduct of Arbitration

(1)
The arbitrator will have authority to hold hearings and make procedural rules.  The arbitrator will issue a report within a reasonable time after the date of the close of the hearings or if oral hearings have been waived, then from the date the final statements and evidence are submitted to the arbitrator.

(2)
All hearings held by the arbitrator shall be in closed sessions and no news releases shall be made concerning progress of the hearings.

(3)
The arbitrator's report shall be submitted in writing to the Board and the Federation only and shall set forth findings or fact, reasoning, conclusions, and recommendations on the issues submitted.  The arbitrator's recommendations shall be consistent with law and with the terms of this Agreement.  The arbitrator's report shall be advisory only, and binding neither on the Board nor the Federation.

(4)
Within five (5) school days after receiving the report of the arbitrator, the Board's designee and the Federation's designee will meet to discuss the report.  No public release may be made until after the next legislative meeting of the Board of Education.

(5)
The Board shall take official action on the report of the arbitrator no later than at the next regularly scheduled meeting mentioned in Item 4 above.

(6)
The costs for the services of the arbitrator, including per diem expenses, if any, plus actual and necessary travel and subsistence expenses, shall be shared equally by the Board and the Federation.

(7)
Any party may request an official stenographic record of the testimony at the hearings at their own expense. 

C.
Rights of Teachers to Representation

1.
Neither the Board nor any member of the administration shall take reprisals affecting the employment status of any teacher, any party in interest, any Federation representative, or any other participant in the grievance procedure by reason of such participation.

2.
Any party in interest may be represented at any step of the grievance procedure by a person or persons, of his/her own choosing, except that the party in interest may not be represented by a representative or an officer of any teacher organization other than the Federation.  When a teacher is not represented by the Federation, the Federation shall have the right to be present and to state its views at any step of the grievance procedure, except at Step 1.
D.
Corrective Action

1.
Before taking a corrective action against a teacher, the principal shall investigate the matter of concern and meet with the teacher to hear the teacher's response regarding the matter.

2.
If a principal determines it is necessary to take a corrective action, the principal shall schedule another meeting with the teacher and notify the teacher in advance that the reason for the meeting is to take a corrective action.

a.
Upon request, the teacher may be accompanied during the corrective meeting by a Federation member.

3.
Neither a letter of warning nor a letter of reprimand shall be issued nor shall a teacher be suspended without pay, except for just cause.  Whether just cause exists in any case shall be subject to the grievance procedure.


4.
If the contract of a probationary or hourly teacher is not renewed, if desired, the teacher will be informed of the reasons in writing.

E. 
Miscellaneous

1.
If, in the judgment of the Federation, a grievance affects a group of teachers, the Federation may submit such grievance in writing to the principal's office directly, and the processing of such grievance may be commenced with Step 2.  The Federation may process such a grievance through successive steps of the grievance procedure, even if the aggrieved teachers do not wish to do so.

2.
Decisions rendered at Step 2 and all successive steps of the grievance procedure will be in writing, setting forth the decision and the reasons therefor, and will be transmitted promptly to all parties in interest and to the Federation.

3.
All written and printed matter dealing with the processing of a grievance will be filed separately from the central office personnel files of the participants.

4.
To facilitate operation of the grievance procedure, necessary forms for filing, for serving notices, for making appeals, for making reports and recommendations, and for other necessary documents will be jointly prepared and distributed by the Superintendent and the Federation.

5.
The Board agrees to make available to the aggrieved person and representative, all pertinent information not privileged under law, in its possession or control and which is relevant to the issues raised by the grievance.

6.
When it is necessary at Step 2 or successive steps for a Federation representative or representatives designated by the Federation to attend a grievance meeting or hearing called by the Superintendent or designee during the school day, the Superintendent's office shall so notify the principal of such needed representation and they shall be released without loss of pay for such time as their attendance is required at such meeting or hearing.

7.
No grievance shall be recognized by the Board or the Federation unless it shall have been presented at the appropriate level within 30 school days after the aggrieved teacher knew, or should have known, of the act or condition on which the grievance is based, and if not so presented, the grievance will be considered as waived, provided that no grievance shall be recognized at Step 2 unless it shall have been filed with the principal's office within at least 41 days after the act or condition upon which it is based.

8.
The Federation agrees to make available to the Board and its representatives, all pertinent information not privileged under law, in its possession or control and which is relevant to the issue raised by the Grievant.

ARTICLE 8—FEDERATION PRESIDENT
A.
The Board shall grant paid leave for three (3) days during the school year to the President of the Federation during the term in office.  The Federation shall reimburse the Board for one-half (1/2) of the President's salary.

B.
The President of the Federation, or designee, shall be allowed to contact teachers and conduct business of the Federation.  The President of the Federation shall make such arrangements in advance with the principal, or in the absence of the principal, the acting principal in a manner that will preserve the integrity of the workday.

ARTICLE 9—TEACHER APPRAISAL
A.
The objectives of teacher appraisals are the maintenance of instructional standards, the professional growth of teachers, and delivery of the best educational program for students, and should be considered by the teacher and the principal, or designee, as a positive process, that is entered into in a spirit of cooperation.

B.
The appraisal process will be fully discussed by teacher and principal, or designee, to ensure awareness of procedures to be followed and desired outcomes.

1.
The procedures shall be published and available for review by all teachers and a copy will be given to each teacher prior to any scheduled appraisal.

2.
The principal and the Federation shall study and make recommendations regarding the amendment of the appraisal to include:

a.
A process for receiving appropriate input from teachers and Federation representatives for refining and improving the appraisal system.

b.
A process that will assist teachers in identifying areas of strength and weakness and will suggest possibilities for greater effectiveness.

C.
As time permits, contract teachers should be appraised on an annual basis, but teacher appraisal must occur at least every third (3rd) year.

1.
Annual contract teachers will be appraised annually.

2. 
Teachers will be given a copy of any appraisal report and will discuss such report with the administrator preparing it before it is submitted to the teacher's central office file.  After such review, teachers shall sign the report and designate whether they agree or disagree with the report.  If they disagree, teachers may attach a letter of explanation to the report for inclusion in the central office file.

ARTICLE 10—TEACHER FILES

A.
All permanent central office teacher files shall be maintained under the following conditions:

1.
All materials placed in the permanent central office teacher's file, and originating from within the School District, from this date forth, shall be available for inspection by teachers at their request.

2.
Material originating from within the School District, and which is derogatory to a teacher's conduct, service, character, or personality shall not be placed in a teacher's file unless the teacher has had an opportunity to read the material.  Teachers shall acknowledge that they have read such material by affixing their signature on the actual copy filed.  Such signature does not necessarily indicate agreement with its content.

3.
Teachers shall have the right to defend any materials filed and their defense shall be reviewed by the Department of Human Resources and attached to the file copy.

4.
All reference materials originating from outside the system on the basis of guaranteed confidentiality shall not be subject to this Agreement and, therefore, shall not be available for inspection by the teacher.

5.
A log will be kept in the Department of Human Resources, which must be signed and dated by any person examining the file, except for the central office personnel.

B.
Administrators desiring to place a letter of reprimand or other derogatory accusations in a teacher's central office personnel file shall first issue a letter of warning that such alleged behavior or action is inappropriate.  No such letters or reprimand shall be forwarded unless the allegations contained therein are supportable by evidence.  In addition to having the right to rebut as in Article 10.A.3, the teacher shall be allowed a hearing before the Department of Human Resources or designee with the teacher and administrator present.  The nature of such evidence and its appropriateness is subject to the grievance procedure.

ARTICLE 11—INSTRUCTIONAL MATERIALS
A.
The Board will endeavor to provide sufficient instructional materials and equipment necessary for quality vocational programs to ensure that each student will have the best possible education.

B.
The Board and the Federation agree that matters concerning instructional materials need continuing study and investigation.  This study shall be made by the Vocational Teachers.

ARTICLE 12—TEACHING HOURS AND TEACHING LOAD

A.
Customary Regular School Day, Week, and Year

1.
The customary regular school day for teachers at the Emily Griffith Opportunity School is seven and one-quarter (7-1/4) hours, including mealtime break, the specific starting and finishing times to be determined at the discretion of the principal.

2.
The customary regular school week for teachers at the Emily Griffith Opportunity School is Monday through Friday and is thirty-six and one-quarter (36-1/4) hours.

3.
The customary regular school year for teachers at the Emily Griffith Opportunity School is 190 days, which includes seven (7) federal holidays and three (3) planning days, which are the two (2) days preceding the first day of classes and the last day of school.  The customary regular school year is 1,098 assigned student contact and planning hours, which includes 1,080 student contact hours and 18 planning hours.

B.
Beginning June 15, 2000, the regular school year for teachers assigned to Emily Griffith Opportunity School staff shall run from June 15 through June 14, with the month of August recommended as time for minimal class offerings.  The regular school week shall be Monday through Friday.  Teachers will not work on any of the federal holidays observed by Denver Public Schools.

C.
Teachers and administrators in each department will cooperatively develop teachers’ schedule assignments for each school year.  In making schedule assignments, teachers’ endorsements, seniority, and student ratings shall be given consideration.  If a teacher is not satisfied with the assigned schedule, the principal and the Federation president or their representatives will attempt to find a mutually satisfactory solution.  The principal has final determination in developing teachers’ assigned schedules.


D.
Exceptions to the customary regular school day, week, and month shall be made as needed to accommodate the needs of students with the year-round calendar.  However, the following restrictions apply to these exceptions:

1.
Teachers shall not be expected to work more than ten (10) student contact hours in a day.

2.
Teachers assigned a work day longer than eight (8) student contact hours shall not be expected to work more than two (2) days per week which are longer than the customary regular school day.

3.
Teachers shall not be expected to work more than two (2) split-shift days per week.  A split-shift day is one in which the teacher’s assigned student contact hours are separated with a sum of breaks totaling two (2) hours or more.

4.
A teacher may voluntarily agree to work an alternate assignment which makes exceptions to the school day, week, month, and year.  An alternate assignment made by a teacher will not be binding or precedent setting on any other teacher.  Alternate assignments shall be reviewed annually.  All alternate assignments shall be made known to the Federation president.

E.
Beginning May 5, 1997, teachers shall receive additional compensation equal to one (1) hour at the hourly rate for each day they work a split shift.  This additional compensation does not apply to assignments beyond 1,098 hours in a school year.  Compensation will be consistent with the Split-Shift Compensation Policy and paid at the hourly rate as per the Adult Vocational Contract and Annual Contract Salary Schedules (Appendixes A & B)

F.
The principal, after consulting with the Vocational Teachers’ Council, will make decisions relating to building staff meetings and evening meetings in the school. Generally, Wednesday will be the day used for such meetings.  One Wednesday each month may be used for area meetings or other such meetings called by the Superintendent.  It is assumed the meetings will be used only as necessary to ensure effective school operation.

G.
During the regular school year, Adult Vocational Teachers assigned to new positions may be required to attend orientation sessions.

H.
Teachers will have an uninterrupted, unpaid, duty-free period of at least 45 minutes for lunch, except when emergencies or special events make it necessary to alter the schedule.  Teachers shall be permitted to leave the building during their lunch periods.

I.
The Board and the Federation agree that matters concerning optimum class size, flexible scheduling, maximum teacher load, planning periods for teachers, etc. need continuing study and investigation.  These will be addressed  by the Vocational Teachers’ Council.

J.
The class size provision agreed to in 1976 continues as a part of this Agreement.  It was agreed at that time that the salary increase due teachers on January 1, 1977 (5%) would be reduced by one percent (1%) the first year (1977).  The monies resulting from such reduction would be placed as a separate item in the Emily Griffith Opportunity School budget for 1977 and each year thereafter for the period of this Agreement.  The express purpose of these monies is to relieve identifiable problems of limited duration caused by excessive class size, to improve the instructional programs at the Emily Griffith Opportunity School, and to encourage participation in staff development.  Appropriate guidelines and procedures for the implementation of the class size provision were established through the Vocational Teachers’ Council in 1977 and shall be reviewed by the Vocational Teachers’ Council during the 1982-83 school year and thereafter, as may be mutually agreed by the Federation and the Board.  During the 2000-2001 fiscal year only, these monies will be used to fund the new annual contacts.
K.
With respect to staff development as provided in Article 12.J, the Vocational Teachers’ Council shall have advisory responsibilities for time, format, and content of such training for teachers.

L.
The Federation and Emily Griffith Opportunity School (EGOS) may annually co-sponsor a Professional Growth Workshop.  The Workshop will be coordinated by EGOS and the Vocational teachers’ federation.  All costs will be shared and, if at all possible, in-service credit will be provided for the workshop.
M.
The Vocational Teachers’ Council In-service Education Fund will pay the cost of substitutes required for teacher absences due to staff development as provided in Article 12.L.  Said cost shall not exceed the established EGOS substitute rate.

ARTICLE 13—NON-TEACHING DUTIES

A.
The Board and the Federation acknowledge that a teacher's primary responsibility is to teach and that the teacher's energies should, to the extent possible, be utilized to this end.  Therefore, the Board agrees to make every effort to reduce non-teaching duties through the use of teacher aides and part-time clerical assistants so that teachers will have more time to devote to teaching activities.

B.
The Board and Federation agree that the efficiency and effective use of teacher aides is an area that needs continuing study and investigation.  This issue will be addressed by the Vocational Teachers Council.

ARTICLE 14—CHANGE OF ASSIGNMENT

A.
A change of assignment may be requested by the teacher affected, by the principal, or by the Superintendent and staff. The approval of the Superintendent or the Superintendent's designee is required.

B.
General Principles

1.
The principal criterion for consideration of a request for a change of assignment is whether or not the request will result in the best educational program for the School District.  A request for change of assignment will not be granted if the employee does not qualify for the existing vacancy.

2.
The best educational program results from the selection of a school staff which is well-balanced in terms of the teachers’ experience, general background, and competence.  Careful consideration will be given to each of the above when filling vacancies.

3.
Teachers hired at or assigned to Emily Griffith Opportunity School as adult vocational teachers are members of the Vocational Teachers’ Federation as described in Article 1.A.

4.
Teachers hired at or assigned to Emily Griffith Opportunity School as adult vocational teachers have the opportunity to request a change of assignment within the Federation as provided in this Article.  However, teachers wishing to be appointed to the regular K-12 program within the Denver Public Schools must first be interviewed and hired for that purpose by the District's Department of Human Resources.  Assignment within the District's K-12 program will be pursuant to the employee Agreement applicable to that bargaining unit.

5.
Any teacher in the Denver Public Schools who wishes to be appointed to the Adult Vocational Program within the Denver Public Schools must first be interviewed and hired for that purpose by the District's Department of Human Resources.  Assignment within the District's Adult Vocational Program will be pursuant to the employee agreement applicable to that bargaining unit.

C.
Posting of Vacant Teaching Positions
1.
The principal will post vacancies as they become available so that teachers who desire a change of assignment can apply for any vacant position for which they meet posted qualifications. The order of consideration for filling vacant positions will be:

a.
Current members of the Federation

b.
Other applicants

D.
Requesting Voluntary Change of Assignment

1.
Teachers who desire a change of assignment shall file a request on the appropriate form with the principal.

a.
For changes of assignment to be effective at the beginning of the second semester of each school year, requests must be made no later than December 1.

b.
For changes of assignment to be effective at the beginning of the first semester of each school year, requests must be made no later than May 1.

2.
All change of assignment requests received will be acknowledged in writing by the principal.

E.
Filling Vacant Positions

1.
The principal will review all teacher requests for change of assignment and, if necessary, other applications for posted positions before determining who will fill the position.

a.
The principal may utilize an advisory committee of teachers and other Emily Griffith Opportunity School administrators to assist in selection of the best-qualified candidate.

ARTICLE 15 - TEACHER SCHEDULES

A.
Teachers shall be notified of their tentative program assignment or teaching schedule for the ensuing year as soon as possible.  In addition, they will be notified of any changes in their tentative program or schedule for the ensuing year as soon as practicable.

B.
In order to assure that pupils are taught by teachers working within their areas of greatest competence, teachers shall not be assigned, except in accordance with the regulations of the Colorado Community College and Occupational Education System, and for good cause shown, to subjects and grades or other classes outside the scope of their teaching certificates and their major or minor fields of study.

C.
In arranging schedules for teachers who are assigned to more than one building, an effort shall be made to limit the amount of travel.  Such teacher shall be notified of any change in his/her schedule as soon as practicable.

D.
Teacher schedules shall be made without regard to race, religion, nationality, sex, or marital status.

E.
Experience level of teachers will be given consideration in terms of program assignments.

ARTICLE 16 - SICK LEAVE

A.
Each teacher shall be entitled to sick leave with full pay for up to ten (10) working days in each year.  Sick leave may be used for the teacher's own illness, illness of an immediate family member, or for the death of family members or friends.  When the effective date of appointment of a teacher is before the beginning of the second semester of any year, the teacher will be given credit for the full annual sick leave allowance.  When the effective date of appointment of a teacher is on or after the beginning of the second semester, the teacher will be given credit for five (5) days sick leave allowance.  Unused sick leave shall be accumulated from year to year.

B.
In the event of absence of a teacher for illness or accident in excess of 20 consecutive working days, the Board may require an examination by a physician, such examination to be at the Board's expense.

C.
The District and the Vocational Teachers' Federation agree to establish a joint Sick Leave Bank Committee to propose guidelines for a Sick Leave Bank by July 31, 2000.  The District agrees to contribute unused personal leave days of vocational teachers, for the 1994-95 school year only, to initially fund the Bank.

D.
Previously accumulated unused sick leave days will be restored to all reappointed teachers.

E.
Unused accumulated sick leave will be included in the Sick Leave Annuity Program of the District up to a total of 190 days as provided in Article 24.J.

ARTICLE 17 - SHORT LEAVES

A.
Annual Leave

1.
Teachers will have up to four (4) days per year of annual leave.

2.
Annual leave may not be used to extend a period of school intermission or used in conjunction with the observance of a Federal holiday.

3.
Unused annual leave will be accumulated from year to year as sick leave.

B. 
Legal Proceedings Leave

1.
Teachers will be granted leave for any required jury duty and time necessary to make required appearances in any legal proceedings connected with the teacher's employment in the District.  The teacher will be required to present the subpoena or summons to verify the teacher’s need for absence.

C. 
School Business Leave

1.
Teachers may be granted leave for school business, at the discretion of the principal, subject to approval by the assistant superintendent.

2.
Such leave must be used for activities that will improve the quality of teaching at Emily Griffith Opportunity School.

3.
Leave authorized through the Vocational Teachers Council will be designated  as School Business Leave.

D.
Additional Leave Restrictions
1.
Application for leave shall be submitted to the principal on a District-approved form at least five (5) working days in advance, except in the case of an emergency.

2.
Use of leaves may be restricted or denied by the principal when an adequate supply of substitute teachers is not available.

ARTICLE 18 -EXTENDED LEAVES OF ABSENCE

A.
The Board agrees that one teacher designated by the Federation will, upon request, be granted a leave of absence for up to two (2) years without pay for the purpose of engaging in Federation (local, state, national) activities.  Upon return from such leave, a teacher will be as if he/she were actively employed by the Board during the leave and will be placed on the salary schedule at the level he/she would have achieved if he/she had not been absent.

B.
Leave for ACTION Programs, VISTA and Peace Corps will be granted, without pay, to any teacher who enlists for a period not to exceed two (2) years.

Upon return from such leave, a teacher will be placed on the salary schedule at the level the teacher would have achieved had the teacher remained actively employed in the system during the absent period.  Leave for ACTION Programs, VISTA and Peace Corps is for one (1) year at a time and the teacher must renew the leave for an additional year.


When teachers indicate in writing at the time of application for leave that it is their desire, every reasonable effort will be made to return them to their vacated assignment.  This provision applies only when leave is for one (1) full school year or for second semester.

C.
Military Leave

1.
Emergency military leave as provided by Colorado Revised Statutes will be granted, without pay, to any teacher who is inducted or enlists in active military services in time of war or other emergency declared by the proper authority of the State or of the United States.  Upon return from such leave, a teacher will be placed on the salary schedule at the level the teacher would have achieved if the teacher had not taken such leave. Military leave is for one (1) year at a time and the teacher must renew his/her leave each year thereafter for the duration of the period of such war or other emergency.

2.
A military leave of up to 15 days in any calendar year without loss of pay or other benefits under the provisions of Colorado Revised Statutes will be granted to any teacher who is a member of the National Guard or any other component of the military forces of the State or reserve forces of the United States and who is engaged with such organization or component in training or active service ordered or authorized by proper authority pursuant to law.

D.
Maternity Leave

1.
All teachers may be granted maternity leave up to two (2) years without pay or increment when requested in writing.  All maternity leaves granted will be in accordance with law.

2.
Teachers who become pregnant shall notify their principals or department heads in writing as soon as pregnancy has been definitely determined.

3.
Pregnant teachers may continue on active service as long as they continue to perform their job safely and efficiently.  If a question of safety or medical fitness should arise, principals or department heads may require teachers to consult with the Denver Public School's Health Services. The determination of a teacher's continued ability to work safely and efficiently shall be the responsibility of the Denver Public School's Health Services and the teacher's personal physician.

4.
A request for maternity leave must be presented to the School District at least 30 days prior to the date on which the requested leave will commence.  Exceptions will be made in the event of unforeseen medical complications.

5.
Prior to the effective date of the leave, the teacher may use all or any portion of accumulated sick leave days.

6. 
When teachers have indicated in writing at the time of application for maternity leave that it is their desire to return, every reasonable attempt will be made to return them to their vacated assignment.  The District will not be obligated to hold the teacher's vacated position open any longer than the teacher's original request of up to four (4) semesters.  The teacher will be considered as part of that school staff while on leave.  The vacated position will be posted and filled for the remainder of the semester or school year(s), unless the teacher indicates she will return sooner, in which case the position will be filled on a temporary basis until the regular teacher returns.

7.
Should teachers find it necessary to extend their original maternity leave, they shall indicate, in writing, the additional time needed, no less than 30 days prior to the original date of return and their position will be held as provided in 19.D.7.  The total leave requested shall not exceed four (4) semesters.

8.
All provisions under Article 18.D, where applicable, shall apply equally to requests for paternity leave.

E.
All teachers may be granted leave for adoption of a child up to two (2) years without pay or increment when requested in writing.  All adoption leave will be granted in accordance with law.

F.
A leave of absence of up to one (1) year, without pay or increment, will be granted for the purpose of caring for a sick member of the teacher's immediate family, and such leave may be extended for one (1) year.

G.
Any teacher whose personal illness extends beyond the period compensated will be granted a leave of absence of up to one (1) year without pay or increment, and such leave may be extended for one  (1) year.  Request for such leave must be accompanied by a statement from a regularly licensed physician that such leave is necessary.  The request for such leave also must be approved by Health Services.  Upon return from such leave, a teacher will be assigned to the same position, if available, or if not, to a substantially equivalent position.

H.
Contract teachers who have ten (10) or more years of active service in the Denver Public Schools will be granted, upon request, a year's leave of absence with one-half pay for restoration of health.  All years of full-time active service, including probationary and time spent on 10-month special contract teaching, will be counted to satisfy the ten-year service requirement.  Upon return from such leave, a teacher will be considered as if the teacher were actively employed by the Board during the leave and will be placed on the salary schedule at the level the teacher would have achieved if he/she had not been absent.  Request for such leave must be accompanied by a statement from a regularly licensed physician that such leave is necessary.  The request of such leave also must be approved by Health Services.  Such leave of absence may be extended without pay or increment for one additional year.  Maternity and adoption leave is not covered by this section.

I.
A teacher has the right to become a candidate for public office and to serve in such elective office unless there is a specific legal prohibition.  Teachers who have completed at least three (3) continuous years of service will be granted a leave of absence without pay in order to run for, or serve in, public office.

J.
Contract teachers who have completed at least three (3) years of continuous service in the Denver Public Schools may be granted, upon request, leave of up to one (1) year without pay or increment for professional study, travel, or research, other than those served under Article 19 - Sabbatical Leave of Absence.  Such leaves may be extended up to one (1) year without pay or increment.

K.
All requests for extended leaves of absence will be applied for and granted in writing.

L.
The time on extended leaves of absence shall not be counted in computing the probationary period.

M.
Except in unusual circumstances, no combination of leaves of absence shall exceed two (2) consecutive full years.

N.
The first 12 weeks of maternity, paternity, or health and adoption leave under this section shall be in accordance with the District’s Family and Medical Leave Act policy.

ARTICLE 19 - SABBATICAL LEAVES OF ABSENCE

Sabbatical leaves of absence are granted to non-probationary contract teachers for professional improvement upon recommendation by the Superintendent, subject to the conditions of this Article.

A.
Requests for sabbatical leaves of absence must be received by the Superintendent in writing in such form as may be required by the Superintendent no later that November 1 or April 1 of the year preceding the semester of the school year in which the sabbatical leave is requested, except in the case of emergencies.

B.
The teacher must have completed at least five (5) consecutive full school years in active service in the Denver Public School system.  All years of full-time service, including probationary and time spent on 10-month special contract teaching prior to 1991 and non-degreed teaching at Emily Griffith Opportunity School will be counted to satisfy this requirement.

C.
Teachers on Sabbatical leaves of absence will be paid at one-half of their annual salary rate.  Upon return, the teacher shall be placed on the appropriate step in the salary schedule as though such teacher had not been on leave.  Health insurance will be provided by the District for the employee on the same basis as for other active teachers.  A year spent on sabbatical leave will count toward the career increment as a year of active teaching service.

Effective June 1, 1979, the year will also count as a year of active service for retirement, providing the teacher pays the difference between sabbatical retirement withholding and the full retirement amount.

D.
A sabbatical leave of absence may be extended without pay or increment for one (1) additional year.

E.
The teacher shall agree to return to employment in the Denver Public School system for one (1) full year in the event of a one-half year's leave of absence, or two (2) full years in the event of a full year's leave.  The teacher also shall agree to notify the Office of the Superintendent for approval of any projected changes in the teacher’s plan for professional improvement.

F.
The teacher returning from a sabbatical leave of absence for professional improvement shall submit to the Superintendent a report containing transcripts of all college and university study while on leave, a description of travel, and all other items of information pertinent to an evaluation of his/her program.

G.
The teacher may combine a sabbatical leave with a proficiency leave of absence as provided in F.3 of Article 20, providing the teacher qualified under Item B of this Article.

ARTICLE 20 - PROFICIENCY LEAVE OF ABSENCE FOR TEACHERS

A.
The Board and Federation agree that this is an era of rapid technological change.  The life span of many industrial devices and techniques is approximately five (5) years from inception to obsolescence.  Therefore, leaves of absence shall be made available to non-probationary teachers to improve their subject knowledge and trade skill through actual work experience in the trades and industry.

1.
A one (1) year leave of absence to work in industry shall be available to non-probationary teachers for each five (5) years of full-time teaching employment at Emily Griffith Opportunity School.  The year need not be taken in whole year increments at any one work experience location, but a minimum of nine (9) weeks at any one place of employment is required.

a.
The teacher must have completed at least five (5) consecutive full school years in active service as a teacher at Emily Griffith Opportunity School.  All years of full-time active service, including probationary and time spent on 10-month special contract teaching prior to 1991 and non-degreed teaching at Emily Griffith Opportunity School, will be counted to satisfy this requirement.

b.
Teachers shall agree to return to their assignment at the Emily Griffith Opportunity School for one full year in the event of a one-half year's leave of absence or two (2) full years in the event of a full year's leave.

2.
This work experience provision shall not be mandatory but shall be available to those teachers energetic and ambitious enough to want to maintain and improve their subject and skill proficiency.

3.
Teachers on proficiency leave will be paid full salary and receive full benefits.  Upon return from proficiency leave, teachers shall return to their regular assignment as though they had not been on leave.  Full health insurance will be provided by the District for the employee on the same basis as for other active teachers.  Time spent on proficiency leave will count toward the career increment as active teaching service.

4.
Any compensation received by teachers for their work experience shall be deposited with the School District Treasurer prior to receiving regular school salary check and become the property of the School District with the following exception:  If the work experience compensation exceeds the teacher's teaching salary, the full amount of the excess shall be surrendered to the teacher and become the sole property of the teacher.

B.
Request for proficiency leave of absence shall be submitted in writing to the principal.  The request shall include a specific plan of employment approved by the prospective employer and justified in terms of improvement to the instructional program at the Emily Griffith Opportunity School.  Such employment shall be full-time.  Full-time shall mean the usual work schedule of the particular trade, business, or industry, with a minimum of 30 hours per week.  Arrangement for employment of the teacher in industry shall be made through the principal’s designee or by whatever means are practical and proper for the particular situation.  In any such event, the principal shall be kept informed of the nature and conditions of the placement arrangements.

C.
The principal shall submit the request to the Superintendent in such form as may be required by the Superintendent no later than November 1 or April 1 of the year preceding the semester of the school year in which the proficiency leave is requested.

D.
Should the teacher's work experience employment be terminated either by the teacher or by the employer, the proficiency leave is automatically canceled and the teacher shall return to his/her school assignment.

E.
No more than 20 percent of the teachers shall be granted proficiency leave in any one (1) year.

F.
While the proficiency and sabbatical leaves of absence are available to a teacher under the provisions of this Agreement and full health insurance will be provided the employee by the District, nevertheless, it is agreed that a teacher may not have both but may elect to take such leaves under the following options:

1.
The teacher may elect to take one (1) semester of proficiency leave of absence each five (5) years with full pay to work in trades and industry as provided for in this Article.

2.
The teacher may elect to take a one-year sabbatical leave at one-half pay each five (5) years as provided in Article 19.

3.
The teacher may elect to take a combination of the two:  one semester of proficiency leave of absence to work in trades and industry at full pay and the other semester of sabbatical.

ARTICLE 21 - TEACHER FACILITIES

A.
Each school will have the following facilities:

1.
Space in each classroom in which teachers may safely store instructional materials and supplies, provided that the Board shall not be held to be the insurer of the teacher's personal belongings stored in such space.

2.
A desk and chair for each teacher, except in unusual circumstances.

3.
Well-lighted and clean teacher rest rooms.

B.
Insofar as financially practicable and as expeditiously as possible, each school shall be provided with the following:

1.
A workroom for teachers containing equipment and supplies to aid in preparation of instructional materials.

2.
A furnished room to be used as a faculty lounge.  Said room will be in addition to the aforementioned teacher workroom.

3.
Telephone service available to teachers that will permit privacy of conversation.

4.
Space in the parking lot at each school will be reserved for teacher parking.

5.
Properly cleaned classrooms, shops, labs, and corridors to ensure health, safety, and welfare of all as well as to provide a positive learning environment.

C.
When new schools are constructed, they will include teacher facilities of the nature noted in A and B above.

ARTICLE 22 - TEACHER PROTECTION FROM ASSAULTS

A.
Teachers who suffer an assault in connection with their employment shall immediately make a written report of the circumstances thereof to the principal.  Upon the teacher's request, the principal will immediately summon the police for the purpose of preparing a teacher complaint against the student.  Within a 24-hour period following the incident, the principal and the offended teacher shall mutually compile a written report including supplemental reports, attaching copies of any summons, etc.  Every instance of student assault upon a teacher will be reported to Central Administration following the above outlines procedure.

B.
Such reports will be forwarded to the Board through the Superintendent's Office and, in the event civil or criminal proceedings are brought against the teacher, the Board will comply with any reasonable request by the teacher for information in the Board's possession not privileged by law or policy of the District and relevant to the incident reported.

C.
If criminal or civil proceedings are brought against a teacher alleging that the teacher committed an assault in connection with the teacher's employment, such teacher, after making the reports described in "A" hereof, may request the Board's assistance in the preparation of the teacher's defense.  Upon receipt of such request, the Board will instruct its attorney to consult with the teacher's legal counsel and to cooperate in the preparation of the teacher’s defense insofar as the interests of the teacher and the District are not conflicting.

D.
Nothing in this Article shall prejudice any action that the Board might otherwise take regarding the teacher's employment status.

E.
Liability insurance coverage shall be provided to each teacher. Such coverage shall be provided by the Board.

F.
Legal Rights

The Department of Human Resources shall contact any assaulted employee to determine what legal action may be requested and inform employees of their rights.  If the employee decides that legal action should be taken, the Department of Human Resources will consult with the Denver Public Schools’ legal staff and give advice and counsel to the employee.  The Department of Human Resources and the administrator in charge of the school or department shall assist the assaulted employee to make criminal complaints against either the adult or juvenile offender.

G.
Care of Student Property

Teachers who follow reasonable and prudent practices in confiscation of student property, consistent with established school rules, or with the accepted code of pupil conduct, shall not be liable for any student loss of property.  Should proceedings be brought against a teacher alleging negligence, the Board shall instruct its attorney, when appropriate, to assist the teacher's defense and act as legal counsel for the teacher affected.

H.
Verbal Abuse

Individual building codes of student conduct and discipline shall contain provisions which speak directly to the mechanics and handling of cases which involve verbal abuse of teachers by students.

I.
Student Conduct and Discipline

Building policies on student conduct and discipline shall include provision for specific procedures to be used in dealing with student(s) problems.

J.
Right to Federation Representation

It shall be the responsibility of the principal or immediate supervisor to notify the Federation under the following conditions:

1.
In any meeting where the involvement of parents, relatives, or other outside parties would likely escalate into any confrontational, abusive situation against the teacher.

2.
In any instance where teachers feel that it would be contrary to their right to be unrepresented.

3.
Federation representation will also be provided when requested by the teacher.

ARTICLE 23 - PERSONAL INJURY BENEFITS AND PROPERTY DAMAGE

A. 
Temporary Disability

1.
Teachers who have been injured on the job within the course and scope of their employment and are temporarily unable to perform their essential job functions, will be paid their full salary for up to four (4) months from their date of injury.  Within the four (4) month period, teachers will either be taken off work by their authorized treating physician or released to modified duty.  The District has a commitment to all their teachers to provide modified duty.  If the injured teacher is still unable to perform their essential job functions after the four (4) month period, he/she will be placed on temporary total disability.  This is paid by workers’ compensation up to the statutory maximum.  Teachers have the option to supplement their temporary total disability with sick time that they have accrued.  They will remain on temporary total disability until released by the primary treating physician.

2.
The Board shall have the right to have the teacher examined by a physician designated by the Board to assist it in determining the length of time during which the teacher is temporarily disabled in the appropriate workers’ compensation proceeding.  The Board may adopt such adjudication.

B.
The Board will reimburse teachers for any clothing or other personal affects damaged or destroyed in the scope and course of employment, provided such damage or destruction is not the result of the teacher's negligence.

ARTICLE 24  - SALARIES

A.
Salary

1.
Contract Teacher Salaries

a. 
The salary schedule to become effective January 1, 2000, for contract teachers is contained in Appendix A and reflects a 2.00% increase applied to each level of the salary schedule that was effective as of September 1, 1998.
b. 
Regular step increments for contract teachers will be implemented as usual on September 1 of each year of the Agreement.
2.
Annual Contract Teacher Salaries

a.
The salary schedule to become effective March 1, 2000, is contained in Appendix B, and teachers will be placed on the contract tier appropriate to the number of hours of teaching specified in their annual contract with the District.

b.
Teachers awarded an annual contract effective March 1, 2000, for the remainder of the 1999-2000 school year will have their pay for January and February 2000 adjusted based on the formula detailed in the attached Memorandum of Understanding.



B.
Longevity


  
1.
Contract Teacher Longevity
  
Effective September 1, 1969, longevity  increments of $400.00 per annum are granted to  contract teachers who have completed at least 15 years of contract teaching service with the Denver Public Schools, including probationary and time spent on 10-month special contract teaching.
a. 
Effective January 1, 1983, the Board agrees to increase the current longevity increments from four hundred dollars ($400) to six hundred dollars ($600).  Such dollar increase shall follow the schedule now in effect for the awarding of career increments.

b. 
All teachers currently receiving longevity increments (those with 15 or more years of contract service) will have two hundred dollars ($200) added to their annual salary beginning January 1, 1983.  Subsequent longevity increments earned after January 1, 1983, will be six hundred dollars ($600).

c.
Effective September 1, 1995, longevity increments will be increased by the same percentage increase as the annual salary schedule.  All teachers receiving longevity increments will be entitled to this increase.


2.
Annual Contract Teacher Longevity

Effective March 1, 2000, a longevity increment of  $666 per annum will be granted to teachers who have been continuously employed as annual contract teachers for a period of 15 consecutive years with the Denver Public Schools.

C.
Teachers shall receive education increments effective upon receipt of all required transcripts and necessary paperwork to the Department of Human Resources.

D. 
All teachers must possess or be able to acquire a full-time vocational credential. 
E.
This section is applicable to contract teachers only.  Thirty semester hours of approved educational credits are required, or no further annual increases beyond the fifth step will be granted until such deficiency is made up and at least 20 of the 30 semester hours of educational credits must be in the field of education.  The remaining credits may be in communication skills, mathematics, or science related to the field of teaching. 

F.  
Annual Contracts 

1.
Effective March 1, 2000, full time hourly teachers who have completed at least 1,080 hours of satisfactory teaching at Emily Griffith Opportunity School in one (1) year, and have a current assignment of not fewer than 915 hours, will receive an annual contract for the remainder of the 1999-2000 school year.

 2.
effective June 15, 2000, those first-year teachers who are paid by the hour and who have completed at least 1,080 hours of satisfactory teaching at Emily Griffith Opportunity School in one (1) year, upon completion of the year, will be offered an annual contract if they have achieved a satisfactory performance appraisal, if there is a school need, and if the principal approves. 

3.
Teachers awarded an annual contract will be placed on the salary tier closest to but not exceeding the total hours scheduled for the school year, excluding planning and curriculum development hours.  Hours worked above the salary tier level are considered extra assignments.  Additional hours assigned after the annual contract has been awarded must be approved by the principal and reported to the VTF president.  Annual contract hours may vary from year to year based on the needs of the school. 

4.
Annual contract teachers must be prepared to fulfill the annual contract hours or void the contract.  If a teacher’s schedule changes for any reason, a new schedule will be developed in accordance with Article 12.C.  

G.
Effective March 1, 2000, curriculum development compensation will be paid according to the established Curriculum Writing Policy and uniformly applied to all teachers.

H. 
After the parties ratify this Agreement, all matters pertaining to retirement will be submitted to the Denver Public Schools Retirement Board for appropriate action and implementation according to present Retirement Board and Denver Public Schools Board of Education procedure.

I.
Compensation for Unused Sick Leave

Each teacher electing early retirement will be provided compensation for accumulated sick leave days as follows:

1.
When the teacher has met the requirements for early retirement in the District, that teacher shall be eligible for compensation for accumulated sick leave.

2.
A maximum payment of $14,000 will be made by the District for teachers younger than age 65, who have accumulated one (1) year or more of unused sick leave, and who elect early retirement.

3.
The $14,000 payment shall be reduced by 1/190 for each day less than an accumulation of 190 days.

4.
To be eligible for the payment, teachers must sign for retirement prior to age 65.  Teachers have the option of finishing the work year of teaching in which they become 65.

5.
Prior Accumulation. Because of the changes in short leaves and in recognition of sick leave that was accumulated prior to December 31, 1990, any contract teacher who accumulated sick leave days in excess of 190 days, up to and including December 31, 1991, shall continue to be credited with such accumulation.  Such accumulation shall be eligible for payment on a prorated basis at the rate of 1/190 of $14,000 for each day, provided the teacher is otherwise eligible to participate in the plan.

J.
Upon retirement, any sick leave in excess of the number of days in the contract employee's work year and which were earned prior to January 1, 1992, shall be eligible for inclusion in this annuity plan on the prorated basis specified in Section I.5 above.  Sick leave days in excess of one (1) work year, accumulated after December 31, 1991, will not be included in the annuity payment.

K.
Retirement Plan Provisions

Teachers’ eligibility for and participation in the Retirement Plan shall be in accordance with District policies and in accordance with the Denver Public Schools Retirement System “Retirement Plan”.

L. 
Any teacher who is eligible for retirement benefits and submits a retirement request effective the end of the school year for action by the Board of Education at its April Legislative Meeting, shall be eligible for a severance pay stipend of $1,200 payable at the time of retirement.  The application deadline is April 9.  

ARTICLE 25 - VOCATIONAL TEACHERS COUNCIL

A.
The Vocational Teachers Council shall be composed of the president and one (1) elected representative of the Federation; two representatives, one designated a primary representative, and one designated an alternate representative, will be elected by each department before the end of September of each school year.  Both the primary and alternate representatives are expected to attend all meetings even if attendance does not require a paid substitute for the alternate representative.  The alternate representative will vote in the primary representative's absence and the alternate representative will become the elected primary representative the succeeding year.

B.
The date, time, and place for meetings of the Vocational Teachers Council will be set by mutual agreement of the principal and president of the Federation.  The meetings shall be called to discuss and study subjects agreed upon relating to vocational education at the Emily Griffith Opportunity School.

C.
The Vocational Teachers Council shall be empowered to appoint committees composed of teachers and administrators to study and report on mutually agreed upon subjects.  On completion of its study and report on the subject assigned to it, each committee shall be considered dissolved, and once dissolved, no committee shall be reactivated except by mutual consent of the members of the Vocational Teachers Council.

 D.
The clerical expenses of the Vocational Teachers Council and its subcommittees shall be paid by the Board.

E.
Federation representatives on the Vocational Teachers Council shall be released from school duties for meetings of the Council without loss of salary whenever it is jointly decided to hold such meetings during the school day.  Members of subcommittees may also be excused without loss of salary under the same conditions.

ARTICLE 26  - EXTRA TEACHING ASSIGNMENTS

A.
Extra assignments are those assignments whose hours exceed those specified in the teacher’s contract. 

B.
Such extra assignment positions will, to the extent possible, be filled by regularly-assigned teachers of the Emily Griffith Opportunity School.

C.
In filling such positions, consideration will be given to teacher qualifications as set forth in Article 24.

D.
Teachers employed in extra assignments may use previously accumulated sick leave, but shall not be entitled to sick leave credits by reason of extra assignments.

E.
Teachers shall be paid an hourly rate of pay according to Article 24.

ARTICLE 27 - USE OF SCHOOL FACILITIES

A.
The Federation will have the right to use school buildings for meetings without cost as approved by the principal, provided that such meetings do not interfere with the normal operation of the school.

B.
The Federation will have the right to place notices, circulars, and other materials on designated school bulletin boards and in teachers' mail boxes and to use the school mail.

1.
Authorized representatives of the Federation will assume responsibility for the posting or distribution of material for the Federation.

2.
An information copy of distributed notices, circular, and other material shall be left with the principal at the time of posting or distribution.

3.
Any material of political nature, which endorses or opposes a candidate for public office or a political issue may not be so distributed or posted.

C.
This Article is in no way to be construed as prohibiting other groups from having the same full access to these public facilities.

ARTICLE 28 - DUES DEDUCTION

A.
The Board agrees to deduct from the teachers' salaries an amount to cover dues for the Federation, the Colorado Federation of Teachers, and the American Federation of Teachers, as the teachers individually and voluntarily authorize the Board to deduct, and to transmit the amount so authorized to the treasurer of the Federation.


Automatic deduction of increase or decrease in dues voted on by the Vocational teachers’ federation, Local 203, shall be made when the treasurer of the Union advises the change in dues in writing to the Secretary-Treasurer of the School District by September 1 or the first of any month.

B.
Each teacher who desires to authorize such deduction shall file with the School District Secretary through the treasurer of the Federation a signed and dated "Salary Deduction Authorization Form" authorizing the School District Treasurer to deduct from monthly earnings and to remit to the treasurer of the Federation an amount equal to 1/12 of the dues required for membership in the organization or organizations so specified, such forms shall include a waiver of all rights and claims against the Board and School District and the officers and agents thereof, for monies deducted and remitted in accordance with said authorization, and an agreement that such deductions and remittances shall continue from year to year as so authorized, unless such teacher notifies the School District Secretary in writing on an appropriate form that the teacher desires to discontinue or to change such authorization.  However, effective January 1, 1992, it will be possible to revoke the dues deduction only during May 15 through May 31 of each school year.  Only revocation forms issued by the Federation office at Emily Griffith Opportunity School will be honored by the District.

C.
Deductions shall be made uniformly on each monthly period.  The School District secretary shall not be required to honor for any month's deduction, any authorizations that are delivered to the secretary later than the tenth day of the month prior to the distribution of the payroll from which the deductions are to be made.

D.
If a teacher who is absent on account of sickness, leave of absence, or for any other reason has no earnings due for the month, no deductions will be made for that teacher for that month.  The Federation will arrange collection of dues for that month directly with the teacher.

E.
The Federation agrees to save the Board and School District harmless from any action growing out of these deductions and commenced by any teacher against the Board or the School District and assumes full responsibility for the disposition of the funds so deducted once they have been turned over to the treasurer of the Federation.

F.
A service charge of five cents per individual teacher authorization per month shall be retained by the School District to help defray costs of making such deduction.

G.
Upon the issuance of any employment contract to any member of the Federation bargaining unit, the District will provide the employee with a copy of the Agreement and information concerning responsibilities identified under this Article.

H.
When Federation members have no earnings due them for the month, then no deductions will be made for those teachers for that month.  Any contract teacher who resigns from the District after May 31 will have the full remaining balance of annual dues (through August 31) deducted from his or her last salary check.

ARTICLE 29 - TRANSPORTATION ALLOWANCE

A.
Teachers authorized for transportation allowance are required to carry bodily injury liability insurance of not less than $50,000 per person and $100,000 per accident and property damage liability insurance of not less than $5,000.

B.
Teachers whose duties require travel between two (2) or more worksites shall be reimbursed at the IRS standard mileage rate for the use of their automobile.

C.
Teachers authorized for transportation allowance, but not owning or driving an automobile, are reimbursed for actual bus and/or light rail fare expenditures.

ARTICLE 30 - INSURANCE

A.
The following group insurance programs are provided for teachers by the Board of Education.  The terms, conditions, and coverage of such insurance programs will be determined by the Board unless otherwise specified in this Article.

1. 
Group life insurance program.  The present group life insurance program of the School District will be continued for teachers and the School District will pay the full cost of premiums for teachers, including group long-term disability programs.

2.
Liability insurance program.  Liability insurance coverage shall be provided to each teacher and costs of such coverage shall be paid by the Board.  The terms and conditions of such coverage shall be provided to the Federation.  

3.
Health Insurance Program.  Effective July 1, 1999, the maximum amount to be contributed by the District for individual coverage for teachers will be two hundred dollars ($200) per month.  
B.
The District shall continue the current level of dental insurance coverage to include optional orthodontic care.  The additional premiums for those who choose the modified coverage will be shared between the employee and the District.  The dental insurance provisions agreed to in 1976 continue as a part of this Agreement.  It was agreed at that time that the salary increase due teachers on January 1, 1978, would be reduced by one-half (1/2) percent, and that the monies resulting from such reduction would be used to fund dental one-half (1/2) percent for contract and 10-month teachers represented under this Agreement.

C.
Vision insurance program.  The District shall continue to provide vision coverage for all teachers.

D.
Group life and health insurance shall be available to hourly teachers assigned 20 hours per week or more.  The cost of coverage for both shall be paid by the teacher.

E.
Effective January 1, 1992, the Board shall provide an IRS 125 plan to include child care, care of the elderly, and dependent insurance including health, dental, and vision.

ARTICLE 31 - EMERGENCY SCHOOL CLOSINGS

A.
When weather conditions constitute a danger sufficient to require the closing of schools, the following procedure shall be followed:  If the conditions exist prior to the normal school opening time, teachers shall be notified as early as possible by public media or direct contact and shall not be required to report to work.  If the conditions require closing during the school day, teachers shall be dismissed to return home as soon as possible after students are dismissed.

B.
When weather conditions are such that schools will be open, but some professional staff are not able to attend because of the severity of conditions in their locale, the following procedure shall notify the principal of inability to attend school that day:  Professional staff who cannot attend school because of weather conditions or other emergencies will have deducted from their personal leave, if available, or sick leave if personal leave is not available, the day or days they were unable to attend their assignment.  All teacher absences under this Article are subject to review by the school building level administrator.

C.
When weather conditions are such that schools are closed, it is understood that evening classes at Emily Griffith Opportunity School are also closed.  This also applies to classes held at other buildings and community facilities.

ARTICLE 32 - REDUCTION IN FORCE

A.
Reduction in Force shall be defined as the cancellation of an employment contract as a result of necessary reduction in the work force due to decreased student enrollment, shortage of revenue, or as otherwise provided in Colorado Revised Statutes.  Such reductions shall be done in compliance with State Statutes and the District’s Affirmative Action Plan in a manner that will maintain the best educational program for the District.

B.
Normal attrition shall precede any reduction in force of contract and annual contract teachers.

C.
Prior to layoff, an affected teacher shall be offered an assignment in any vacancy within Emily Griffith Opportunity School for which he/she is qualified.  In the event that a course is scheduled to be canceled and a new course is to be offered for the coming year, the teacher affected will be given an opportunity to retain a position if he/she receives the training and credential(s) necessary to be able to teach the new course(s).  Affected teachers may apply to the Vocational Teachers’ Council for funds for this training.

D.
Required teacher reductions will be based on seniority, assuming that employee appraisal/job performance, teaching endorsements and/or certification(s), and current industry skills are relatively equal.

E.
Whenever possible, reductions in force will be limited to the end of the semester or school year.  Affected teachers shall receive 30 calendar days written notice.

F.
No new full-time teachers shall be employed by the school so long as there remain teachers who have been reduced unless those teachers have not responded to recall efforts or do not have proper credentials, work experience, and qualifications to fill the vacancy(s).  Such priority consideration will be for a period of one (1) year following the reduction.

G.
Teachers will be considered for employment in reverse order of reduction provided the teacher has a valid credential in the appropriate area and is qualified for the vacancy.

H.
The school will send a registered or certified letter (notice of recall) to the teacher’s last-known permanent address.  It shall be the teacher’s responsibility to notify the school of any change in the permanent address.

I.
Teachers must accept the assignment within 15 calendar days from the postmarked date of the registered or certified letter (recall notice).  The liability of the school to recall employees whose employment contracts have been canceled shall terminate if the employee does not accept re-employment.

ARTICLE 33 – SCHOOL ACCOUNTABILITY COUNCIL (SAC)

A.
Establish a pilot SAC.  Both the principal and the Vocational  Teachers’ Federation will name three (3) members to a committee to initiate the SAC.  The committee will hold its first meeting no later than May 1, 2000.  The committee is charged with setting up the SAC as soon as practical.

B.
The SAC will operate based on the guidelines set forth in the attached memorandum of understanding for the length of this Agreement.

IN WITNESS WHEREOF, the parties have caused their corporate names to be hereunto subscribed by their respective presidents and their corporate seals to be hereunto affixed and attested by their respective secretaries, the day and year first above written.

DENVER PUBLIC SCHOOLS

    
VOCATIONAL TEACHERS’ FEDERATION

Representative




Glen Olmstead

Denver Public Schools



President, VTF

MEMORANDUM OF UNDERSTANDING

During the 1999-2000 school year, the principal and the Vocational Teachers’ Federation will each name a minimum of three (3) members to a committee to develop an evaluation process for post-secondary teachers at EGOS, which will be implemented on September 1, 2000.  The committee will hold its initial meeting no later than February 9, 2000.  The committee is charged to develop an annual evaluation process, including appraisal forms, that reflects standards related to teachers’ job descriptions and performance.        
MEMORANDUM OF UNDERSTANDING

In accordance with the VTF contract, only those teachers awarded an annual contract on March 1, 2000, will receive a two (2) percent increase for their January and February 2000 annual contract hours, based on the 1999-2000 hourly rate, in accordance with the Adult Vocational Contract and Annual Contract Teacher Salary Schedules based on the following formula:



A. Contract hours divided by 12 months



B.  Total in A multiplied by 2 months

C.  Total in C multiplied by $.49 per hour (2 percent of the current hourly rate) 

MEMORANDUM OF UNDERSTANDING

The District and VTF agree that for the length of this Agreement, they will establish a School Accountability Council (SAC) based upon the following guidelines:

MISSION:
Emily Griffith Opportunity School’s School Accountability Council will strive to improve the educational quality of programs and remain consistently focused on serving students.

A.
Introduction.  Community involvement is critical to the success of schools.  A collaborative decision-making process in which staff, students, and community members of the school work together to create and implement a school plan focused on the unique needs of the students in the school that offers the best opportunity for the school to achieve its goals.  This collaborative decision-making and participation will create a school climate which promotes high achievement and excellent behavior for all students, professional development, involvement of staff and community participation, and innovation in instructional delivery.

B.
The SAC shall apply to Emily Griffith Opportunity School covered by this Agreement.  Emily Griffith Opportunity School will be required to form a SAC.

C.
The SAC is responsible for establishing by-laws and governing policies and procedures for the SAC.

D.
Composition.  Membership in the SAC should represent the diversity of the school population.  Diversity shall be defined in the by-laws of this Committee.


Within the parameters defined below, EGOS will establish a credible process for selecting representatives.  Each employee group represented shall hold an election to choose their representatives.  The composition of the committee shall, at a minimum, be as follows:

· The executive director/principal of EGOS

· One (1) administrator

· Three (3) classified staff

· Three (3) members of the teaching staff

· Three (3) business/employer or community representatives from the local community nominated by members of the SAC and approved by the other members of the SAC 

· Two (2) student representatives nominated by members of the SAC and approved by the other members of the SAC. 

E.
Changes in the Composition of the SAC.   Subject to the approval of the Superintendent, the SAC at EGOS may decide, through a consensus process, to expand or reduce the composition or makeup of the Council to reflect the needs and priorities of EGOS school community.

F.
Scope of Decision Making.  Subject to applicable Board policies, the SAC has the responsibility to review, recommend, and be accountable for the following items:


School Goals.  Establish annual goals for the school in accordance with District, Colorado Commission on Higher Education (CCHE), and Colorado Community College and Occupational Education System (CCCOES) guidelines that support the objectives of the SAC.

  
Budget.  Participate in development of a budget that supports the objectives of the SAC.

  
Executive Director/principal Selection.  When a vacancy exists the SAC shall:

· Participate in the interviewing of potential candidates

· Recommend a candidate to the Superintendent


Evaluation of School Performance.    Participate in a biennial (every two years) review of school performance.  The SAC shall, as part of the school performance review and North Central processes, assist in determining the satisfaction of the school community with the school as a whole.  This review shall be based on a survey sampling school constituents, including employers/community members, students, and EGOS staff.  Any interested individual from a representative group shall be allowed to complete a review if he/she desires.

  
Provide input to the immediate supervisor on the Annual Evaluation of the executive director/principal. 

  
School Calendar and Schedule. Provide input in the development of the school calendar and schedule.


It is the executive director/principal’s responsibility to bring issues and relevant information related to the matters listed above before the SAC in a timely manner.
G.
Decision-Making Process.  The EGOS SAC will seek to operate in an environment marked by mutual support and respect, based on trust and on the belief in the strength of shared responsibility in decision making.  Participants must be well-informed and communicate effectively in order to make good decisions.  All participants must be able to state their cases, be listened to, and have their points of view considered.  Participants are expected to engage in on-going communication with their constituents so that decisions will reflect agreement within the overall school community.

  
The EGOS SAC will make decisions by consensus.  A consensus decision is a majority decision that the entire Council (including dissenters) will implement.


If the SAC Committee is not able to reach a decision and if the timing of the decision does not permit further delay, the executive director/principal shall make an impasse decision.  The fact of an impasse decision having been made by the principal/executive director will be reported as a part of the Annual Review.

H.
SAC Improvement.  The EGOS SAC shall draft a report to the executive director/principal’s supervisor and EGOS staff by May 1 annually on the effectiveness of the SAC process.  Suggested changes and/or improvements can be recommended by the SAC and implemented under established bylaws.

I.
Grievances.  Because of the nature of collaborative decision-making decisions made by the SAC, they are not subject to grievance, either on process or substantive grounds, unless otherwise provided in this Agreement.

J.
The SAC has the right to delete, add, or revise any of the items in this Memorandum of Understanding without VTF/DPS ratification.  All changes must be documented and submitted to the executive director/principal and VTF president. 


 MEMORANDUM OF UNDERSTANDING

During the 2000-2001 school year, the principal and the Vocational Teachers’ Federation will each name a minimum of three (3) members to a committee to study and make recommendations concerning the Curriculum Writing Policy.  The committee will hold its initial meeting no later than September 15, 2000.  The committee is charged to make recommendations to the contract negotiation teams bargaining for the 2001 contract.

APPENDIX A            
Adult Vocational Contract Teacher Salary Schedule

The salary schedule for contract teachers to be effective January 1, 2000, is as follows:





M.A. +




B.A. +
M.A. +
30 Sem. Hrs
Doctorate +



5 years
5 years
5 years
5 years



Approved
approved
approved
approved


Minimum
recent trade
recent trade
recent trade
recent trade

Step
Training
Experience
experience
experience
experience








1
23,682
23,682
23,682
23,682
23,682

2
23,682
23,682
23,682
23,682
23,682

3
23,986
28,263
30,310
32,572
34,746

4
24,493
28,903
31,098
33,301
35,517

5
26,780
31,521
33,943
36,363
38,795

6
27,955
32,953
35,467
37,997
40,530

7
29,202
34,451
37,058
39,689
42,347

8
30,527
35,987
38,743
41,454
44,260

9
31,901
37,607
40,478
43,318
46,252

10
33,329
39,300
42,294
45,318
48,335

11
34,840
41,092
44,219
47,338
50,510

12
36,401
42,925
46,169
49,458
52,788

13
38,045
44,862
48,294
51,690
55,151

14
39,877
47,135
50,580
54,165
57,771

Regular increments to be granted September 1 of each year.  Longevity increments are provided in addition to the salaries in the table above at the completion of 15 years service and at 5-year intervals thereafter, provided service is active contract teaching service with the Denver Public Schools.

Hourly Rate $24.65

APPENDIX B        
Adult Vocational Annual Contract Teacher Salary Schedule

The salary schedule for annual contract teachers to be effective March 1, 2000, is as follows:


Annual
Annual
Days
Hours

Tier
Hours
Salary
Per Year
Per Day







1
915
23,006
183
5

2
1098
27,607
183
6

3
1272
31,982
212
6

4
1484
37,312
212
7

5
1696
42,643
212
8

6
1800
45,257
225
8

Hourly Rate - $24.65
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